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LETTERS TO THE EDITOR 

The editor is not responsible for opinions expressed in this department. All communications 
must be aooompanied by the name and address of the writer. 

WHY DO STUDENTS DROP OUT AFTER BEGINNING TRAINING? 

Dear Editor: Nurses are born, not made. Many students enter training 
only to find that they are not fitted for the work, or do not really care for it. 
They sometimes enter training without realizing how hard the work is. Some 
have not the moral character. Florence Nightingale says: "Nurses cannot 
avoid exercising a moral influence. They exercise it by their character. It is 
what a nurse is in herself and what comes out of herself, out of what she is (al- 
most without knowing it herself) that exercises a moral or religious influence on 
her patient." Many young pupil nurses become discouraged when difficulties 
arise. Some lack management and when many things are to be done at once, 
they lose their judgment and selfpossession and cannot get things done. Some 
lack concentration and interest and greatest of all, love for their work. Often 
a nurse does not like to take orders from her senior nurses and resents them. 
Some are narrow minded, seeing only one side of a situation. Sensitiveness and 
imaginary slights sometimes cause pupils to leave. If a nurse fails to observe 
what is going on in the hospital, both among the patients and other nurses, take 
a personal interest (humane not sentimental) in every patient, she will certainly 
fail. A nurse should strive to be congenial and courteous to nurses and patients. 
It pays to look for the good in everyone. 
Oklahoma. Pupil Nurse. 

STUDENT GOVERNMENT 

Dear Editor: Last spring things came to a climax in our nurses' home. It 
was hard to believe but it was a true fact that we were getting careless in the 
rules of etiquette. Perhaps we would not have noticed it ourselves, for the 
change had come about so gradually, but a new head nurse came among us and 
saw it. And now the question was, "What can be done to overcome these con- 
ditions?" It was really a serious question, but after much consideration it was 
decided to have a system of student government. This was suggested by Miss 
Pinkerton, who is matron of one of the college houses. This is carried out in all 
college houses, but our nurses' home is one of the first to adopt the plan. It is 
really an honor system. One girl is elected by vote of the student body to be- 
come the house president. It is then her duty to set an example for the rest in 
the house by keeping all the rules at all times and by living up to her ideals. 
The others who live in the house are expected to do the same, not because some 
one is watching them, but because it is the right thing to do. If they do not do 
this, it is then the house president's duty to see that they do. Several changes 
have taken place since this system started. Formerly nearly all of the nurses 
went about in the nurses' home without kimonas on. The new-comers wore 
them the first few days, but before long they had the same bad habit. But since 
student government was started, it is seldom that anyone is seen in our corridors 
without a kimona on, for each one seems to have a certain pride in doing as she 
should. Another change noticed is in the appearance of the rooms in the home. 
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